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1 Introduction 

1.1 This note is provided for the Ministry of Defence (MoD) as scheme manager of the 
Armed Forces pension arrangements and sets out our guidance on the calculation of  
Additional Voluntary Contributions (AVCs) to enhance the death in service lump sum 
(“DIS AVC”) for eligible members of AFPS 75 in accordance with scheme regulations. 

1.2 This note covers AVCs used to enhance the Death In Service Lump Sum for eligible 
members of AFPS 75 only.  

1.3 This guidance supersedes any factors or advice previously issued for the purposes of 
AVC DIS lump sum conversion factor calculations. 

1.4 The factors provided in this note have been reviewed in light of our advice to MoD 
dated 28 February 2018 and 30 October 2018 and its instructions following that advice.  

1.5 The current factors were issued to MoD on 28 September 2015 following the 
completion on 24 February 2015 of the AFPS valuation as at 31 March 2012. These 
factors were reviewed and retained in 2016 following the introduction of the new 
SCAPE discount rate in the March 2016 Budget. 

1.6 Following the change in SCAPE rate in October 2018, the factors were again reviewed 
and the decision was taken not to update this factor set. This was confirmed in our 
advice of 31 January 2019. 

1.7 The relevant tables are 1108, 1109 and 1110 on the consolidated factors spreadsheet 
issued by GAD to MoD on 14 May 2019. 

1.8 Appendix A in this guidance sets out the assumptions used in the determination of 
factors.  

Implementation and Review 
 
1.9 This guidance has been written for pension administrators and assumes some 

knowledge of general pension terminology, and some familiarity with retirement 
calculations for the Armed Forces Pension Schemes.  Any questions concerning the 
application of the guidance should, in the first instance, be referred to MoD. 

1.10 In line with best practice and in order to make sure that factors are being used as 
intended and the instructions are fit for purpose, we suggest that some example 
calculations are sent to GAD for review. 

1.11 The factors contained in this guidance will be subject to review periodically. This will 
depend on external circumstances, for example whenever there is a change in the 
SCAPE basis; when changes in the actuarial assumptions adopted for other scheme 
factors take place; or following each future actuarial valuation where mortality and 
other relevant experience is reviewed or if other credible and material information 
comes to light. 
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2 Additional Voluntary Contributions to enhance Death In 
Service Lump Sum 

Background 

2.1 AVC to enhance the death in service lump sum refers to the option of payment of 
additional contributions to increase the member’s death in service lump sum from 3 
times to 4 times representative pay for AFPS 75 members.  

2.2 It is our understanding that similar options to enhance the lump sum payable on 
death in service through additional contributions in AFPS 05 and AFPS 15 do not 
exist because in AFPS 05 and AFPS 15 the lump sum death in service benefits are 
already 4 times pay. 

2.3 The existing DIS AVC factors were issued on 28 September 2015 following a review 
of scheme factors in light of the results of the valuation carried out as at 31 March 
2012. In subsequent reviews, the decision has been taken to retain this factor set. 

Armed Forces Pensions Regulations  

2.4 Rule C.8 of the Army Pensions Warrant 2010 (and similar regulations for Navy and 
Air Force) sets out the eligibility criteria and restrictions on the purchase of enhanced 
death in service lump sum for Officers and Other Ranks. 

2.5 Rule C.8 (3) of the regulations states that: “contributions are payable by deduction of 
the appropriate percentage from the member’s pensionable earnings in respect of the 
option period”. The “appropriate percentage” as defined in rule C.8 (4) is “the 
percentage shown, in a table issued by the Defence Council for the purpose of that 
paragraph, for a person of the member’s age and rank”. 

2.6 Rule C.11 (2) of the regulations states that: “The Defence Council must consult the 
Scheme actuary before issuing any table for the purpose of any provision of this 
Part”.    
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3 Using the factors 

3.1 Contribution rates are shown as a percentage of military pay. 

AFPS 75 Officers (excluding Medical and Dental Officers) – Table 1108 

3.2 This table should only be used for officers who are not Medical or Dental Officers. 

3.3 The rates of contributions are calculated on the basis of payment to age 55. Where 
service extends beyond age 55, a continuation rate would need to be calculated by 
GAD for the remaining service.  

3.4 Where contributions begin after age 55, different rates will apply and should be 
obtained from GAD.  

AFPS 75 Other Ranks – Table 1109 

3.5 This table should only be used for Other Ranks. 

3.6 It is structured for those serving for 22 years (or to age 55 if earlier) only. Where service 
extends beyond 22, a continuation rate would need to be calculated by GAD for the 
remaining service.  

3.7 Where contributions begin after completion of 22 years pensionable service, different 
rates will apply and should be obtained from GAD.  

AFPS 75 Medical and Dental Officers – Table 1110 

3.8 This table should only be used for Medical and Dental Officers. 

3.9 The rates of contributions are calculated on the basis of payment to age 55. Where 
service extends beyond age 55, a continuation rate would need to be calculated by 
GAD for the remaining service.  

3.10 Where contributions begin after age 55, different rates will apply and should be 
obtained from GAD. 

Example 

3.11  A member joined AFPS 75 at age 22 as a Non-Medical and Dental Officer. He opted 
to pay AVCs to enhance the Death in Service Lump sum at age 30.  

He would need to pay 0.16% of military pay to increase the lump sum payable on 
death in service from 3 times to 4 times representative pay. This payment would 
continue while he remains in service up to age 55. If he is still in service at age 55 
and wishes to retain his DIS AVC, a continuation rate would need to be calculated by 
GAD. 

If the member had been an Other Rank or a Medical or Dental Officer, the AVC DIS 
factor would be found in table 1109 or 1110 respectively. 
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4 Exclusions and limitations 

4.1 This guidance should not be used for any purpose other than those set out in this 
guidance. 

4.2 The factors contained in this guidance are subject to regular review. Scheme 
managers and administrators need to ensure that they are using the latest factors, as 
relevant, when processing cases. 

4.3 Advice provided by GAD must be taken in context and is intended to be considered in 
its entirety. Individual sections, if considered in isolation, may be misleading, and 
conclusions reached by a review of some sections on their own may be incorrect.  
GAD does not accept responsibility for advice that is altered or used selectively.  
Clarification should be sought if there is any doubt about the intention or scope of 
advice provided by GAD.  

4.4 This guidance only covers the actuarial principles around the calculation and 
application of AFPS75 AVC death in service factors. Any legal advice in this area 
should be sought from an appropriately qualified person or source. 

4.5 Scheme managers and administrators should satisfy themselves that AFPS75 AVC 
death in service calculations and benefit awards comply with all legislative 
requirements including, but not limited to, tax and contracting-out requirements. 

4.6 This guidance is based on the Regulations in force at the time of writing.  It is 
possible that future changes to the Regulations might create inconsistencies between 
this guidance and the Regulations. If users of this guidance believe there to be any 
such inconsistencies, they should bring this to the attention of MoD and GAD.  Under 
no circumstances should this guidance take precedence over the Regulations. 
Administrators should ensure that they comply with all relevant Regulations.  

Third party reliance 

4.7 This guidance has been prepared for the use of MoD and the scheme administrators 
for the purposes of demonstrating the application of the factors covered by this 
guidance only. This guidance may be published on MoD and the scheme 
administrator’s website but must not otherwise be reproduced, distributed or 
communicated in whole or in part to any other person without GAD’s prior written 
permission. 

4.8 Other than MoD and the scheme administrators, no person or third party is entitled to 
place any reliance on the contents of this guidance, except to any extent explicitly 
stated herein. GAD has no liability to any person or third party for any action taken or 
for any failure to act, either in whole or in part, on the basis of this guidance, whether 
or not GAD has agreed to the disclosure of its advice to the third party. 
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Assumptions underlying actuarial factors 

Financial assumptions 
Nominal discount rate 
General earnings growth 

5.06% pa 
4.80% pa 

Real discount rate (in excess of earnings) 0.25% pa 
 

Other assumptions  
Promotional salary scale 
 

1% per annum at all ages 

Death in service decrements   As per 2012 valuation 
 
Proportion of male members for the 
purpose of unisexing factors 

 
100% 

  
Officer career length 
 
Other Rank career length 
 
Adjustment for MODO pay 
 
 
 
 
 
 
 

34 years (or to age 55 if less) 
 
22 years 
 
10% higher than OF pay on average 
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Appendix B: Factor tables 
 
Table 1108: AVC factors (Enhanced Death In Service benefits) – Non Medical and Dental Officers – Factors for regular AVCs to 
increase the death in service lump sum benefit from 3 to 4 times representative pay 

 

 
      
    

                    

Contribution rates as a percentage per annum of pensionable pay

21 22 23 24 25 26 27 28 29 30 31 32 33 34 35
21 0.13 - - - - - - - - - - - - - -
22 0.14 0.14 - - - - - - - - - - - - -
23 0.14 0.14 0.14 - - - - - - - - - - - -
24 0.14 0.14 0.14 0.14 - - - - - - - - - - -
25 0.14 0.14 0.14 0.14 0.14 - - - - - - - - - -
26 0.15 0.15 0.15 0.15 0.15 0.15 - - - - - - - - -
27 0.15 0.15 0.15 0.15 0.15 0.15 0.15 - - - - - - - -
28 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 - - - - - - -
29 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 - - - - - -
30 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 - - - - -
31 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 - - - -
32 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 - - -
33 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 - -
34 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 -
35 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18
36 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19
37 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19
38 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20
39 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20
40 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21
41 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22
42 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22
43 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23
44 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24
45 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25
46 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25
47 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26
48 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27
49 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29
50 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30 0.30
51 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31
52 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32
53 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34 0.34
54 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35 0.35

Age at entry to the Armed ForcesAge at 
Start of 
AVC's
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Table 1109: AVC Factors (Enhanced Death in Service benefits) – Other Ranks – Factors for regular AVCs to increase death in service 
benefit from 3 times to 4 times representative pay 
 

 

Contribution rates as a percentage per annum of military pay

18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35

18 0.06   -   -   -   -   -   -   -   -   -   -   -   -   -   -   -   -   - 
19 0.07 0.07   -   -   -   -   -   -   -   -   -   -   -   -   -   -   -   - 
20 0.07 0.07 0.07   -   -   -   -   -   -   -   -   -   -   -   -   -   -   - 
21 0.07 0.07 0.07 0.08   -   -   -   -   -   -   -   -   -   -   -   -   -   - 
22 0.07 0.07 0.07 0.08 0.08   -   -   -   -   -   -   -   -   -   -   -   -   - 
23 0.07 0.07 0.08 0.08 0.08 0.09   -   -   -   -   -   -   -   -   -   -   -   - 
24 0.07 0.07 0.08 0.08 0.08 0.09 0.09   -   -   -   -   -   -   -   -   -   -   - 
25 0.07 0.08 0.08 0.08 0.09 0.09 0.09 0.10   -   -   -   -   -   -   -   -   -   - 
26 0.08 0.08 0.08 0.08 0.09 0.09 0.10 0.10 0.10   -   -   -   -   -   -   -   -   - 
27 0.08 0.08 0.08 0.09 0.09 0.09 0.10 0.10 0.11 0.11   -   -   -   -   -   -   -   - 
28 0.08 0.08 0.09 0.09 0.09 0.10 0.10 0.10 0.11 0.11 0.12   -   -   -   -   -   -   - 
29 0.08 0.08 0.09 0.09 0.09 0.10 0.10 0.11 0.11 0.12 0.12 0.13   -   -   -   -   -   - 
30 0.08 0.09 0.09 0.09 0.10 0.10 0.11 0.11 0.11 0.12 0.12 0.13 0.14   -   -   -   -   - 
31 0.09 0.09 0.09 0.10 0.10 0.10 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.15   -   -   -   - 
32 0.09 0.09 0.09 0.10 0.10 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.14 0.15 0.16   -   -   - 
33 0.09 0.09 0.10 0.10 0.10 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.15 0.16 0.16 0.17   -   - 
34 0.09 0.10 0.10 0.10 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.14 0.15 0.16 0.17 0.18 0.18   - 
35 0.10 0.10 0.10 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.14 0.15 0.16 0.16 0.17 0.18 0.18 0.18
36 0.10 0.10 0.11 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.15 0.15 0.16 0.17 0.18 0.19 0.19 0.19
37 0.10 0.11 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.14 0.15 0.16 0.16 0.17 0.18 0.19 0.19 0.19
38 0.11 0.11 0.11 0.12 0.12 0.13 0.13 0.14 0.14 0.15 0.15 0.16 0.17 0.18 0.19 0.20 0.20 0.20
39 0.11 0.11 0.12 0.12 0.12 0.13 0.14 0.14 0.15 0.15 0.16 0.17 0.17 0.18 0.19 0.20 0.20 0.20
40 0.12 0.12 0.12 0.13 0.13 0.14 0.15 0.15 0.16 0.16 0.17 0.18 0.19 0.20 0.21 0.21 0.21
41 0.13 0.13 0.13 0.14 0.14 0.15 0.16 0.16 0.17 0.18 0.19 0.20 0.21 0.22 0.22 0.22
42 0.13 0.13 0.14 0.15 0.15 0.16 0.17 0.17 0.18 0.19 0.20 0.21 0.22 0.22 0.22
43 0.14 0.15 0.15 0.16 0.17 0.17 0.18 0.19 0.20 0.21 0.22 0.23 0.23 0.23
44 0.16 0.16 0.17 0.17 0.18 0.19 0.20 0.21 0.22 0.23 0.24 0.24 0.24
45 0.17 0.17 0.18 0.19 0.19 0.20 0.21 0.22 0.23 0.25 0.25 0.25
46 0.18 0.18 0.19 0.20 0.21 0.22 0.23 0.24 0.25 0.25 0.25
47 0.19 0.20 0.21 0.22 0.23 0.24 0.25 0.26 0.26 0.26
48 0.21 0.21 0.22 0.24 0.25 0.26 0.27 0.27 0.27
49 0.22 0.23 0.25 0.26 0.27 0.29 0.29 0.29
50 0.25 0.26 0.27 0.28 0.30 0.30 0.30
51 0.27 0.28 0.30 0.31 0.31 0.31
52 0.30 0.31 0.32 0.32 0.32
53 0.32 0.34 0.34 0.34
54 0.35 0.35 0.35

Age at start 
of AVCs

Age at entry to AFPS 75
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Table 1110: AVC Factors (enhanced Death In Service benefits) – Medical and Dental Officers – Factors for regular AVCs to increase 
death in service benefit from 3 times to 4 times representative pay 
 

 

Contribution rates as a percentage per annum of military pay

21 22 23 24 25 26 27 28 29 30 31 32 33 34 35

21 0.12   -   -   -   -   -   -   -   -   -   -   -   -   -   - 
22 0.12 0.12   -   -   -   -   -   -   -   -   -   -   -   -   - 
23 0.13 0.13 0.13   -   -   -   -   -   -   -   -   -   -   -   - 
24 0.13 0.13 0.13 0.13   -   -   -   -   -   -   -   -   -   -   - 
25 0.13 0.13 0.13 0.13 0.13   -   -   -   -   -   -   -   -   -   - 
26 0.13 0.13 0.13 0.13 0.13 0.13   -   -   -   -   -   -   -   -   - 
27 0.14 0.14 0.14 0.14 0.14 0.14 0.14   -   -   -   -   -   -   -   - 
28 0.14 0.14 0.14 0.14 0.14 0.14 0.14 0.14   -   -   -   -   -   -   - 
29 0.14 0.14 0.14 0.14 0.14 0.14 0.14 0.14 0.14   -   -   -   -   -   - 
30 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15   -   -   -   -   - 
31 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15   -   -   -   - 
32 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15 0.15   -   -   - 
33 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16   -   - 
34 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16 0.16   - 
35 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17
36 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17 0.17
37 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18
38 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18
39 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19
40 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19 0.19
41 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20
42 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20
43 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21 0.21
44 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22
45 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22 0.22
46 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23
47 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24 0.24
48 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25
49 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26 0.26
50 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27 0.27
51 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28 0.28
52 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29 0.29
53 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31 0.31
54 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32 0.32

Age at start 
of AVCs

Age at entry to AFPS 75


	Contents
	1 Introduction
	2 Additional Voluntary Contributions to enhance Death In Service Lump Sum
	Background

	3 Using the factors
	4 Exclusions and limitations
	Appendix A:  Assumptions underlying actuarial factors
	Appendix B: Factor tables  Table 1108: AVC factors (Enhanced Death In Service benefits) – Non Medical and Dental Officers – Factors for regular AVCs to increase the death in service lump sum benefit from 3 to 4 times representative pay  Table 1109: AV...


